COUNTY

/-M MEMORANDUM

HUMAN RESOURCES

DATE: January 9, 2018
TO: Honorable Board of Supervisors
FROM: Lori Walsh, Human Resources Director

SUBJECT: Appointment of New County Executive Officer

Action Requested

Approve appointment of County Executive Officer and authorize the Board Chair to execute an
Employment Agreement with the selected candidate.

Background

With the departure of the previous County Executive Officer (CEO), the Board of Supervisors utilized the
services of an executive recruitment firm to conduct a nation-wide search for a new County Executive
Officer.

The executive search process for Placer County attracted a strong group of applicants from across
California as well as from other states. From this applicant pool, the Board selected the most highly
qualified applicants to interview.

After the Board had made their selection, we worked with the preferred candidate on proposed terms and
conditions of employment for final discussion with the Board on January 9, 2018. In accordance with this
direction, an Employment Agreement has been prepared that contains salary and benefit terms in
alignment with the Board adopted salary range and benefit package for the County Executive Officer. The
annual starting salary reflected in the Employment Agreement is $241,259, the second step of the CEO
salary range. The start date will be January 22, 2018.

The benefits include a beginning vacation balance of 20 days, vacation accrual rate of 96 hours per year
beginning January 1, 2019, reimbursement of relocation expenses up to $10,000, and $3,000 in temporary
housing from January 22 — June 30, 2018. All other benefits, including management leave, health, dental,
vision and life insurance, sick leave accrual, retirement plan and contribution amounts are appropriate to
his date of hire and are consistent with other management level employees. A description of these
benefits is attached.

Fiscal Impact

The cost of this position has been included in the fiscal year 2017/18 budget for the County Executive
Office and no additional funds will be required.

Attachment — Description of Benefits



County Executive Officer Benefits

Auto Allowance - $550 per month
Bereavement Leave - May use up to five days of sick leave

Cafeteria Plan - Management employees receive $2,100 per year, which can be used for
a contribution into a 401(k), dependent care, medical co-insurance or cash.

Deferred Compensation - Voluntary 457 and 401(k) plans are available through payroll
deduction. The County will match employee contributions to a 401(k) $1 for every $4,
up to a maximum of $750 per year.

Education Allowance - Tuition reimbursement available for approved classes up to a
maximum of $1,200 per year.

Health Insurance - The County of Placer provides Medical, Dental and Vision insurance
for its employees and their dependents.

Medical Placer County medical plans are offered under the California Public Employees
Retirement System (CalPERS). Several options are available including HMOs and PPOs.
The County pays 80% of the cost of the plan selected.

Dental and Visiorr. The County pays for employees’ coverage and the employee pays for
dependent coverage. Specific costs for individual plans and coverage options will be
provided at the time of enroliment.

Holidays - 13 days a year
Life Insurance - $50,000 coverage, employer paid
Management Leave - 100 hours per calendar year

Retiree Medical — Must have 10 years CalPERS service credit with 5 years with Placer
County to receive 50% of the County contribution paid medical with an additional 5%
for each additional year of CalPERS service credit.

Retirement - Placer County retirement plans are administered by CalPERS. Placer
County has three pension tiers for Miscellaneous members; 2.5% @ 55, 2.0% @ 55,
and 2.0% @ 62. The tier an employee is placed in is dependent upon hire date and
CalPERS membership date. Beginning January 1, 2013 all new hires to Placer County
who have not been members of CalPERS within the last six months will generally be
placed in a 2.0% @ 62 formula.



Both the employer and the employee contribute 6.2% into Social Security and
1.45% into Medicare.

For questions regarding employee and employer CalPERS contribution amounts, please
contact the Human Resources Department.

Sick Leave - 12 days per year with unlimited accrual
Special Assign/Additional Pay - Longevity pay of 5% after 5 years at step 5.

Vacation - Maximum accrual 520 hours.








